
Australia’s Upstream Oil & Gas industry contributes billions of 
dollars a year towards the state and national economies and is 
poised on the brink of major expansion and growth, but only if 
current and future skills shortages are addressed.  

There will be opportunities for mature-age employees within the oil and 
gas industry to move into a range of mentoring and training roles to 
help prepare the next generation of employees.    

The Australian Petroleum Production and Exploration Association 
(APPEA) is coordinating a program that includes development of an 
oil and gas mentoring and coaching program. If you are skilled and 
experienced in one of the following positions within the upstream oil and 
gas sector, and interested in mentoring or coaching, we’d like to hear 
from you:    

Process and Production Technician• 
Electrical and Instrumentation Tradesperson• 
Mechanical Tradesperson• 

Contact APPEA on 08 9321 9775 or at perth@appea.com.au. 
Please quote: Mentoring Enquiry.  

With specialist skills in 
short supply, it’s never 
been more important for 
mature-age employees 
to stay on and share 
their knowledge and 
experience with the 
next generation.
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Mature-age mentors in oil & gasMature-age mentors in oil & gas

This project has been undertaken 
as a Project funded under the National 
Skills Shortages Strategy on behalf of 

the Australian Government Department 
of Education, Employment and 

Workplace Relations.


